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I. BACKGROUND

Title IX of the Education Amendments of 1972 states, "No person . . . shall, on the basis of sex,
be excluded from participation in, denied the benefits of, or be subjected to discrimination under
any education program or activity receiving federal financial assistance."  In 1982, the California
Education Code, Section 200 et seq., added the same prohibitions against discrimination based on
sex in the educational institutions of the state.  In 1983, the Los Angeles Board of Education
adopted a Title IX policy/student grievance procedure and affirmed the rights of students to
attend District programs and activities free of sex discrimination.  In 1993, the California
Education Code required school districts to be reviewed for compliance with the state's gender
equity policies through means of the Coordinated Compliance Reviews conducted by the
California Department of Education.  In January 2000, Section 220 was added to the California
Education Code adding sexual orientation as a specific category protected from discrimination
and harassment.  In July 2001, regulations to implement the California Education Code, Section
200 et seq., "Educational Equity," became effective.  The purpose of the regulations is to ensure
compliance with federal and state nondiscrimination laws in any program or activity conducted
by an educational institution.

II. POLICY

The Los Angeles Unified School District (District) is committed to providing a working and
learning environment in which all individuals are treated with respect and dignity.  Each
employee and student has a right to work and learn in an environment that is free from unlawful
discrimination.  No District employee or student shall be excluded from participation in, be
denied the benefits of, or be subject to discrimination on the basis of sex, sexual orientation, or
gender under any District education program or activity.
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III. SUBSTANTIVE PROVISIONS OF TITLE IX/CALIFORNIA EDUCATION CODE

A. Equal Treatment of Students in Education Programs and Activities

Title IX and the California Education Code assure the equal treatment of students in
education programs and activities.  These laws specify that gender equity will be practiced
in educational programs and activities.  These laws specify that sex equity will be practiced
in educational programs and activities in the following ways:

Programs and Activities:
• Students have the right to equal learning opportunities in their schools.
• Students and employees may not be excluded from participation in, be denied the

benefits of, or be subjected to harassment or other forms of discrimination on the
basis of sex, sexual orientation, or gender in any program or activity.

Course Offerings:
• Students may not be required to take and/or may not be denied enrollment in a course

because of their sex, sexual orientation, or gender.
• All Physical Education classes must be co-educational.
• Classes in elementary and secondary schools which deal exclusively with human

sexuality may be conducted in separate sessions for boys and girls.
• Students have the right to be evaluated and graded without regard to their sex, sexual

orientation, or gender.

Counseling:
• Students shall be provided with counseling and guidance that is not discriminatory.
• Counselors may not urge students to enroll in particular career classes or programs or

activities based on sex, sexual orientation, or gender.

Sexual Harassment:
• Sexual harassment of or by school employees or students is a form of gender

discrimination and is, therefore, prohibited.
• Schools must respond to allegations of sexual harassment once they are reported.
• See Bulletin No. L-5, dated August 15, 2001, "Sexual Harassment -Students," for

detailed information regarding sexual harassment.
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Athletics:
• Schools shall offer female and male students equal opportunities to play sports.
• Equipment and supplies, game and practice schedules, budgets, coaching, travel

allowances, facilities, publicity, support services, and tutoring offered to teams shall
provide equal athletic opportunity for members of both sexes.

Pregnant and Parenting Students:
• No student or applicant for enrollment will be subject to discrimination on the basis of

that student's pregnancy, childbirth, false pregnancy, termination of pregnancy, or
recovery therefrom.  Schools shall not exclude any student from full participation in
any educational program or activity, including extracurricular activities due to any of
the conditions listed above.

• A school may require a pregnant student to obtain a physician's certification that the
student is physically and emotionally able to continue participation in the normal
educational program or activity so long as such certification is required of all students
with other physical or emotional conditions requiring the attention of a physician.

• Pregnant students and teen parents have the right to remain in their current educational
program or to attend any educational program for which they are eligible, including
the gifted, magnet, special education, or other programs.  Participation in a special
school program reserved or designated for pregnant or parenting students must be
completely voluntary on the part of the student.

B. Certain Programs and Activities are Excluded

Title IX and the State Education Code do not apply to the following:
• YMCA, YWCA, Boy Scouts, Girl Scouts, Camp Fire Girls, or voluntary youth service

organizations.
• Father-Son and Mother-Daughter activities--provided that comparable activities are

offered for students of the other sex if such activities are offered for students of one
sex.

• Scholarships based upon a combination of factors where participation is limited to
individuals of one sex-if the activity complies with other nondiscriminatory provisions
of state and federal law and District policy.

C. Other Requirements

School districts are required to provide notification under federal law that they will not
discriminate on the basis of sex, and under state law, that they will not discriminate on the
basis of sex, sexual orientation, or gender.  Both state and federal law require a procedure
for the filing of grievances/complaints that allege the violation of rights under these laws.
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• School districts must publish grievance procedures providing for the prompt and
equitable resolution of student and employee complaints of sex, sexual orientation, or
gender discrimination.

• School districts must disseminate to students, parents, and employees, at least once
annually, information that advises students of the rights and the protections afforded to
them under state and federal law.  The information must include and advise students
of the availability of a grievance/complaint procedure for filing and resolving student
grievances.  The District's "Title IX and Nondiscrimination - Students Know Your
Rights" brochure advises students of rights and protections.  In addition, the District's
"Parent-Student Handbook" contains information on the complaint procedures.

IV. DEFINITIONS

With respect to this policy bulletin, the following definitions apply:

• District shall mean any operating unit or program of the Los Angeles Unified School
District.

• Title IX is Title IX of the Education Amendments of 1972.
• Complaint procedure shall mean the District's internal procedure to process

complaints.
• A grievance/complaint shall mean a verbal or written complaint alleging that there has

been a violation of this policy, Title IX, or Education Code Section 220.
• A grievant/complainant shall mean a District student, or a parent or guardian of a

District student, or a District employee who submits a grievance/complaint alleging
that there has been a violation of Title IX or Education Code Section 220.

• Respondent shall mean an individual alleged to have committed acts in violation of
this policy.

• Days shall mean calendar days unless otherwise specified.
• Appeal shall mean a written request to review or reinvestigate the complaint.

Per Title 5, California Code of Regulations, Section 4910(k) "Gender," Section 4910(v) "Sex,"
and Section 4910(w) "Sexual orientation," are defined as follows:

• Sex shall mean the biological condition or quality of being a female or male human
being.

• Sexual orientation shall mean actual or perceived heterosexuality, homosexuality, or
bisexuality.

• Gender shall mean a person's actual sex or perceived sex and includes a person's
perceived identity, appearance, or behavior, whether or not that identity, appearance,
or behavior is different from that traditionally associated with a person's sex at birth.
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V. CONFIDENTIALITY AND NON-RETALIATION IN THE COMPLAINT PROCEDURE

Complaints of discrimination shall be handled in a confidential manner, respecting the privacy of
all parties to the fullest extent possible.  Every attempt shall be made to limit the distribution of
information to those persons with a need to know within the confines of the District's reporting
procedures and the investigative process.  The District will not tolerate retaliation in any form
against a complainant for the filing of a complaint, for opposing District actions, or reporting or
threatening to report such actions, or for participating in an investigation of District actions.

VI. RESPONDING TO COMPLAINTS

A. Informal Process

A student may discuss his/her complaint with the school's Title IX Complaint Manager, or a
school counselor, teacher, or administrator-any person with whom that student feels most
comfortable in approaching in order to attempt to resolve his/her complaint without delay. 
Informal resolutions should be encouraged.  (However, the informal process shall be
bypassed if the complaint names a school-based administrator as a respondent or if the
complaint alleges school-wide or institutional discriminatory practices.  In such cases, the
complainant may file directly with the Local District Superintendent to initiate a formal
complaint.)  Listed below are general steps that may be followed:

1. Take seriously and investigate promptly any allegations made.

2. Interview and counsel the student and discuss options available to resolve the situation. 
Write down details concerning the grievance/complaint and notify school
administration.

3. If possible, request a factual written statement of the complaint.

4. If the situation merits it, determine what type of action will resolve the situation.  The
proposed resolution may be educational rather than punitive.

5. Follow up and verify with the complainant that the action taken did remedy the
complaint.

6. Keep a written record of the complaint and the steps taken to resolve it.
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B. Formal Process

If a complaint cannot be resolved informally at the school site, the procedures that follow
may be used.  The formal investigation of a complaint shall be completed within 60 days of
receipt of the written complaint.

1. A written statement (complaint) must be filed with the Local District office within a
time period no later than six months from the date that the reported incident
(complaint) occurred.  The written statement may be filed using the attached Title IX
Grievance/Complaint Form or simply by filing a written complaint statement.

2. The Local District office will provide the complainant with a written acknowledgment
of the complaint which:

• Advises and assures the complainant that confidentiality of the facts will be
observed to the maximum extent possible.

• Advises and assures the complainant that the District prohibits retaliation against
anyone who files a complaint or participates in a complaint investigation.

• States that the complaint investigation/resolution process will be completed within
60 days of receipt of the complaint.

• Advises the complainant that he/she should feel free to call or send any additional
information or documentation relevant to the complaint.

• Informs the complainant that a written report of findings and conclusions, listing
any corrective action taken, will be provided at the conclusion of the investigation.

3. The Local District office will conduct an impartial investigation and work to resolve
the matter.  If needed, the local District office shall take action deemed appropriate to
resolve the situation, including, but not limited to, discipline, training, or other
remedial measures.  The written report of findings and conclusions should reiterate the
assurance that the District will not tolerate retaliation against a complainant.

4. If the complaint was resolved, the process stops here.

C. Appeals and Further Options

The Local District Superintendent (or his/her designee), in the report of findings and
conclusions submitted to the complainant and respondent should advise both parties that
they have the option of appealing the Local District's decision.  The advice should specify
the choices available if either party should decide to appeal:
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1. Appeal to District Title IX Coordinator.  An appeal may be sent to the District's Title IX
Coordinator in the District's Educational Equity Compliance Office within 15 days of
receipt of the Local District's decision letter.  The appeal must be put in writing, signed,
and should state the reason(s) for the appeal and list any steps that were already taken in
an attempt to resolve the complaint.  A copy of the Local District's decision letter should
be forwarded along with the appeal correspondence.  The complaint will then be
reviewed by the District Title IX Coordinator using the same steps outlined for the
initial complaint investigation.  A final written letter of findings will be provided to the
complainant with the disposition of the complaint and a rationale for the disposition.

2. State Agency Appeal.  An appeal of the District's findings and conclusions may also be
sent to the California Department of Education.  The written appeal must be sent within
15 days of receipt of the District letter of findings to the:  State of California Department
of Education; Gender Equity-Policy and Program Coordination Unit; P.O. Box 944272;
Sacramento, California 94244-2720.

3. Civil Law Remedies.  Pursuant to the California Education Code, Section 262.3, persons
who have filed a complaint should also be advised that civil law remedies may also be
available to them.

VII. OTHER RELATED DISTRICT POLICIES/PROCEDURES

Sexual Harassment Policy - Students, District Bulletin No. L-5, issued by the Office of the
General Counsel is available online in the District Communications System.

Clarification of Sex Equity in Physical Education, District Bulletin No. M-62, dated July 24,
1998, issued by Office of Instruction, is available online in the District Communications System.

Policies and Programs Relating to Pregnant Students, District Bulletin No. N-28, dated June 16,
1987, issued by Office of School Operations, is available online in the District Communications
System.

The Need for schools to Comply with Office for Civil Rights Guidelines for Preventing
Discrimination in Vocational Education, District Bulletin No. M-63, dated June 15, 1998, issued
by Office of Instruction, is available online in the District Communications System.
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Required Nondiscrimination Notices - A numbered (pink) memorandum, issued on an annual
basis by the Office of the General Counsel.  (This memorandum references requirements for the
publication and dissemination of information relating to District nondiscrimination policies--
including Title IX policies.)

Uniform Compliant Procedures - A numbered (pink) memorandum, issued on an annual basis by
the Division of Instructional Services.  (This memorandum references an additional avenue
provided by the District for the filing of complaints which allege that the District has practiced
unlawful discrimination or has failed to comply with state or federal laws governing its
educational programs, including failures to comply with Title IX.)

# # #

Visit the Website of the Educational Equity Compliance Office to look up additional related
information:  Website-http://www/lausd.k/12.ca.us/lausd offices/eec)


